
15. LIVING WAGE 

 The Council Executive considered a report (copies of which had been 
circulated) by the Head of Finance and Estates providing an update on 
relevant issues in relation to the Living Wage. 

 The Head of Finance and Estates provided an overview of the progress 
made with regards to payment of the Living Wage and this included an 
update on Living Wage Accreditation, Procurement Contracts, position on 
social work contracts and apprenticeships. Details of proposed paymenta 
to apprentices were contained in an appendix attached to the report. 

 It was recommended that Council Executive :- 

 1. Note the work that was being undertaken in West Lothian in 
relation to mitigating the impact of low pay, as set out in the report; 

 2. Agree that an application be submitted to the Poverty Alliance for 
accreditation to the Scottish Living Wage Accreditation Initiative as 
set out in the report; 

 3. Note the work that had taken place to incorporate workforce 
matters within the quality evaluation of council contracts in 
accordance with best practice as set out in the report; 

 4. Note the action being taken in relation to paying the living wage in 
social care contracts; 

 5. Agree the proposal to introduce a scheme that would enable all 
apprentices, for the first time in West Lothian Council, to progress 
to the living wage during their apprenticeship; and 

 6. Agree that the impact of the revised apprentice scheme was 
monitored during 2016-17 and a report was then prepared for 
elected members on how the new scheme was progressing. 

 Decision 

 To approve the terms of the report 
 


